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VIEW FROM THE TOP ON PENSIONS, WELFARE AND SOCIAL JUSTICE

The City HR Association and Charles Russell LLP were pleased to welcome the Right Honourable Iain Duncan Smith MP and Secretary of State for Work and Pensions at the Association’s Annual General Meeting on 24th June 2010.

Mr Duncan Smith answered questions from an audience of 80 HR Directors, Academics and Employment Lawyers on the State Pension and new retirement age, which will be raised to the age 66 for men from 2016 and women from 2020.   Giving an insight into the Coalition Government’s policy on the State Pension, Mr Duncan Smith said that:-
“The Coalition Government has clear and express views on pension reform that must offer greater value to the pension recipient, through the restoration of the link to earnings, and to encourage individuals to save more for their retirement”.

Against this backdrop, Mr Duncan Smith went on to explain that life expectancy had gone up, whilst savings had gone down.  The Government estimates that 7 million people are not saving enough for their retired years, which for many can equal almost a third of their lives.

A key question for the Secretary of State was the abolition of the default retirement age, with both HR Directors and lawyers alike concerned for the implications for employers.   Mr Duncan Smith confirmed that the default retirement age was to be reviewed with a view to scrapping it.  When asked about the timetable regarding this he replied that the Government would first need to consult.  He inferred that it would probably be phased out within the lifetime of this Parliament and that it was up to employers to manage ways in which individuals could elect to work beyond 65 using their talent, expertise and experience in a way that is mutually beneficial.

The audience then quizzed Mr Duncan Smith on his views on Social Justice, a topic of great interest to the assembled group as the City HR Association launched their Corporate Social Responsibility Programme on the same day as his visit.  Referring back to his time as Chairman of the Centre for Social Justice, Mr. Duncan Smith highlighted the reasons why people become incapable of generating an income.   He particularly emphasised the success that many voluntary organisations had in dealing with young people through providing realistic role models, encouraging education and increasing their aspirations to apply for employment.

The $64million question came at the end of the session, with the question:  How can City businesses offer their support?   The answer encompassed the key aims of the newly launched City HR Association programme.   Firstly, by businesses involving themselves in life-changing voluntary experiences to help young people to work hard at school and then to get a job.  Secondly, by taking a few risks through employing people with difficult backgrounds and showing them a different way of life.

All too soon it was over.   Mr Duncan Smith left an inspired audience with just one final question to the City HR Executive after his departure.  How can we get involved and help?

The City HR Executive team outlined their mission for increasing Corporate Social Responsibility amongst the membership and detailed their key projects for 2010-2011.  

The audience left with a commitment to City HR to get involved with its flagship projects and with a desire to secure emerging pensions knowledge from its lawyers and advisors.   
Note to Editors:

City HR Association:  

The City HR Association is the UK Industry association, founded in 1973, which promotes HR best practice within the financial services sector and amongst organisations who support this sector.   City HR currently represents almost 200 employers drawn from banking, insurance, asset management, employment law and professional services.  For the full range of services and to see the Management Committee please view www.cityhr.co.uk
Key Contact:   
Andrea Eccles, Director, City HR, 




0207 670 1934 or andreaeccles@cityhr.co.uk

Charles Russell LLP

Charles Russell is  a top 50 full service law firm.  Clients range from international, FTSE and AIM listed businesses, to private companies, governments, not-for-profit organisations and private individuals.  For the full range of services please view www.charlesrussell.co.uk
Key Contact:

Nick Hurley, Partner, Employment Law




0207 203 5039 or nick.hurley@charlesrussell.co.uk
This news release has been checked by the Press Office for the Department of Work and Pensions and has been cleared for publication.
Distribution requested:  

HR PRESS:  People Management Magazine, Personnel Today, Complinet (online HR news); HereistheCity (on-line HR news),  Executive Grapevine; HR Executive (via The City HR Association on behalf of Andrea Eccles)

LEGAL PRESS:  The Lawyer. Legal Week, The Law Society Gazette (via Charles Russell on behalf of Nick Hurley)

INSURANCE PRESS:  The Post, Insurance Day (via Jardine Lloyd Thompson on behalf of Robert Potter)

Released by:
Andrea Eccles

Director

City HR Association

27 Austin Friars

London EC2N 2QP

andreaeccles@cityhr.co.uk
020 7670 1934

_1247488559.bin

